


Who we are & How we work

L.O.R. leads positive action which addresses the 
gender gap in the hospitality industry. 

 We invest in women.  Boosting their confidence, 
developing their abilities and supporting career 

progression, so that we see more women enter the 
industry and sustain successful careers.

Our public events are a mix of networking and 
educational sessions, encouraging women to meet 

one another as well as learn something new. 

Additionally, we work in collaboration with 
employers to ensure that female talent is 

recognised and supported from recruitment to 
senior roles.

 



Why do you need L.O.R.?

L.O.R. has created a cycle that gets to the root of what 
is hindering your female team members. Our internal 
events have proven successful, bringing the women 

of their respective restaurant/hotel together to air out 
their grievances and as a result, work toward 

solutions.

The work L.O.R. carries out also positions your 
company as an equality champion within the 

hospitality industry, working on the big issues that 
affect your female staff - this includes maternity, 
raising a family, and career progression within an 
industry which lacks senior female role models.
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WoMentoring

Identifying superstars within the business, 
seeing where you can support the women in 
your business, offer career growth within the 

company, and progress in their position.

Alongside our bespoke internal events L.O.R. 
has a vast network of female hospitality 

leaders. 

Through this network we can introduce 
(Wo)Mentoring, a mentorship programme 

pairing up your team members with 
Womentors.

The programme itself works on giving the 
L.O.R.’s of your company a trusted place to 
discuss their ambitions, fears and potential 

career trajectory within the industry. 
 



Please contact Natalia Ribbe to find 
out more

natalia@ladiesofrestaurants.com


